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Annual Review. The City Administrator shall undergo an annual performance review.
The review shall be conducted by a committee composed of the Mayor, CounecH
President-and-Human-Resources-Committee-Chalrperson-Human Resources Committee
Chairperson, and Common Council President. If the Council President and Human
Resources Committee Chairperson are the same individual, then the committee shall be
composed of the Mayor, Human Resources Committee Chairperson and the most-recent
past Common Council President who is then a member of the Common Council. If no
past Common Council President is then a member of the Common Council, then the
Mayor shall appoint a Common Council member to serve as the third member of the

committee. The committee shall prepare a report to the Council of the results of the

review, identify specific goals to address performance deficiencies, and recommend other
appropriate actions to be taken, including salary adjustments.



